2.4 Restrictions after working for us

1.
Within one year of leaving our employment, you must not become involved in any business that is not a local authority and which:

· offers or provides the same services as a local authority; and

· is involved in bidding for a contract we provide, or previously provided, and which you were involved in or knew confidential information about while you worked for us during the last two years of your employment;

without our written permission.

2.
Within one year of leaving our employment, you must not employ, or encourage anybody to leave our employment to work with, or for, you:

· if you have worked in the same service within the last two years;

· if you have learnt any confidential information about them or the service within the previous two years; 

whether their leaving our employment would break our contract or not.

2.5
Notice periods
1.
The shortest notice period that you can give to end your contract of employment is as follows:

	Camden grade
	Notice required

	PO5 and above
	Three calendar months

	PO1 – PO4
	Two calendar months

	Scale 1 – SO2
	One calendar month

	Former 

manual grades
	If you are paid weekly, one week’s notice or, if you are paid monthly, one month’s notice


2.
The notice period that we must give you to end your contract of employment is as follows:

	Continuous Service
	Notice

	1 month to 2 years
	1 week (one month if you are an officer)

	2 years to 12 years
	1 week for each year of service without a break (a minimum of one month if you are an officer)

	More than 12 years
	12 weeks



If you are dismissed for serious misconduct, you will not be entitled to any notice.

