EQUALITY AND DIVERSITY

1. EQUAL OPPORTUNITIES AND DIVERSITY

The London Borough of Harrow is committed to achieving equality of opportunity both as a large employer of people and as a provider of services.

The Council believes in the need to eliminate unlawful discrimination and to promote equality of opportunity in all that it does.  It recognises the rich diversity of Harrow’s population as a strength and aims to treat all people with dignity and respect whilst recognising the value of each individual and the positive contribution they make to Harrow’s diverse community and workforce.

Harrow Council aims to ensure that all groups and individuals within the community and the workforce are given the full opportunity to benefit from the services and employment opportunities they provide.  No service user or potential service user, employee or potential employee will be unlawfully discriminated against because of age, being a gay man, lesbian or transsexual, colour, disability, race, ethnic or national origin, gender marital status, political or religious beliefs, or trade union activities.

This is not an exhaustive list and the Council recognises that there are other groups who may face discrimination.  

As an employee you have a duty to support the Council’s policy and to promote equal opportunities within your own area of responsibility.  The Council will not tolerate behaviour that is contrary to the spirit of the Equal Opportunities Policy e.g. less favourable treatment or offensive jokes, or display of material of a racist/sexist/homophobic nature.

A breach of the policy by employees will be treated as a disciplinary offence.

As part of our commitment we monitor the diversity of our workforce and encourage all employees to disclose relevant information, in confidence, to enable us to do so.  All information provided will be processed in accordance with the request of the Data Protection Act.

2. HARASSMENT

The Council will not tolerate any form of harassment.  The Council expects employees to respect the rights of others and act in accordance with its policy on harassment, which aims to eliminate the effects of harassment on the individual and workplace.

The Harassment Procedure concentrates on trying to resolve the harassment issue within the workplace initially, particularly where the belief is that the harassment was not intentional.  However, the Disciplinary Procedure will be invoked and summary dismissal will follow where the harassment is considered to amount to gross misconduct.  

3.
EMPLOYEE SUPPORT GROUPS
Harrow Council Black Workers’ Group

The aim of this group is to support employees and give black workers the opportunity to discuss issues of interest and concern in connection with their employment.  The group provides a facility to feed back the views of black employees to the Council.

Disability Group

This support group for employees with disabilities was established in 1993.  The group meets quarterly and regularly invites speakers to address the meetings on a variety of issues relevant to disabled people.

The Council grants those employees who wish to attend meetings of the above groups, time off with pay to attend (by agreement with their Line Manager).

