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London Borough of Haringey - BSF Programme: Apprenticeship Offer


The Children and Young People’s Service

Building Schools for the Future Programme 
Agenda Item: 2b
Apprenticeship Offer
London Borough of Haringey Apprenticeship Update November 2009
National Apprenticeship Service (NAS)

Launched in April 2009 and reporting to the Departments for Innovation, Universities and Skills (DIUS) and Children, Schools and Families (DCSF), the service will drive forward the Government’s ambition for Apprenticeships? The service aims to bring about a significant growth in the number of employers offering Apprenticeships
The NAS will assume total responsibility for the delivery of Apprenticeships that includes: Employer Services; Learner Services; and a web-based vacancy matching system.  This online system enables individuals to search and apply for live vacancies and allows employers, and their training providers to advertise their vacancies to a wide range of interested applicants.
http://www.apprenticeship.org.uk/
The Apprenticeship Vacancy Matching Service 
Is a National initiative supported by the government and is the Apprenticeship "one stop shop" for individuals to search and apply for Apprenticeships. It allows Employers to place vacancies to be marketed to the widest possible audience at no cost.

For individuals looking for Apprenticeship opportunities, the Service offers a quick, easy and reliable path to Apprenticeship vacancies across the whole of England. The site is free to use and online.
https://apprenticeshipvacancymatchingservice.lsc.gov.uk/navms/forms/candidate/visitorlanding.aspx
London Apprenticeship Company (LAC) 
Launched on April 24th 2009, a not-for-profit Group Apprenticeship organisation, the LAC will help more than 1,000 young people into apprenticeships by 2012 in areas such as retail, creative media, plumbing, social care, business administration, hospitality, construction and leisure by introducing a new model of “group apprenticeship”. London historically has only 6% of the national total of apprenticeships, one third the level of, for example, the North East.
http://www.londonapprenticeship.co.uk/
Haringey Apprenticeship Delivery Steering Group (HADSG)

The HADSG has been set up to oversee the process of ensuring efficient delivery of (public sector led) apprenticeships across the borough. Building on the substantive work currently taking place across the various council directorates the objective will be to;

· Co-ordinate the various cross council discussions regarding Apprenticeships.

· Provide a clear access point for leaders, councillors, external partners, agencies and contractors to engage with the council re apprenticeships.

· Provide a platform to highlight and share examples of good practice from other local authorities.

The overall aim is to establish and solidify a council wide strategic approach to setting targets around apprenticeships.

http://harinet.haringey.gov.uk/index/jobs_and_training/hals/workbasedlearning/modernapprenticeships.htm














Local Authority Apprenticeship Targets

In October 2008, the London Council Leaders committee agreed to support a pan-London local authority apprenticeship target to boost the numbers of apprenticeships across the capital. This outlines plans to establish an additional 2000 apprenticeships across the capital by 2012, which equates to 60 per London borough. 

As part of a key recruitment strategy there is a desire to promote opportunities for apprenticeships via the local authority procurement supply chain particularly for jobs within the public sector. The initial figure of 60 set by the London Councils has been increased in Haringey to 70 over the next 3 years. The target figure for the financial year 2009/2010 is 25. A total of 32 places have been created for November 2009.
Planned major capital projects like those at Tottenham Hale, as well as national policy initiatives, such as Decent Homes (for Haringey), and the Building Schools for the Future (BSF) programme, will stimulate the local economy, and assist in the boroughs targeted inward investment activity.

Homes for Haringey (H4H)

Have specific aims to increase the use of local labour to deliver services. The different mechanisms through which this will be achieved are being explored through H4H’s priority project on people and human resources strategy. There are currently four apprentices working on the Decent Homes programme with another eight to be recruited by August 2009.

Building Schools for the Future (BSF)
BSF are at an early stage of development and are adopting a similar approach to H4H. KPI’s are currently being negotiated with contractors (Balfour Beatty, The Apollo Group, Willmott Dixon and Bryer) regarding the recruitment of local labour and the number of apprenticeship positions which will be offered.

As of November 2009 Haringey BSF programme has apprentices working on the following projects,

· Four at Gladesmore School

· One at Park View Academy

· One at Hornsey School for Girls

· Two at John Loughborough School

· Three at Northumberland Park School

· Three at the Woodside Learning Centre

· One at Highgate Wood School
There are currently 8 vacancies still to fill as part of the BSF programme

Research Machines (RM)

Haringey’s in house I.T provider RM are offering 16-18 year olds the opportunity to achieve ICT qualifications and work experience through an exciting and innovative programme led pathway apprenticeship scheme. In partnership with Zenos IT Academies, RM is offering a comprehensive programme that encompasses advanced technical skills and business acumen, which enhances the skills and employability of our apprentices in the future.

There are a total of 24 learner placements throughout the 3 year contract with apprentices taking part in 5 month training at Zenos followed by a 10 month placement working in a school within Haringey that is part of the BSF ICT Managed Service. 6 learners have been recruited for co-hort 1 starting in September 2009.
Young Apprenticeship Programme (YA)

Young Apprenticeships are a Level 2 programme designed for young people who wish their learning to include a focus on a particular industry sector. Ofsted's evaluations, including a 3-year review in late 2007, found that Young Apprenticeships are proving a highly successful alternative to traditional KS4 provision, that the students are highly motivated and achieving well, and that "Employers saw significant benefits for themselves and for the students". Working in partnership with the College of Haringey, Enfield and North East London (CoNEL) Haringey currently have 2 key stages 4 YA programmes in Fashion and Games.
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