Health, Work and Well-being in Local Authorities: A Literature Review
Background

The recent review of the health of Britain’s working age population highlighted the impact of health on both the individual, in terms of work, and also the wider economy. With the cost of sickness absence and worklessness related to ill-health estimated at £100 billion a year it is clear that this is an issue that needs to be addressed (Black, 2008).
There are a number of elements that contribute to this figure. Absence from work due to sickness has been well studied, with the latest figures from the Confederation of British Industry (2008) reporting that employees take almost seven days off per year with ill health, and nine days absence reported for the public sector. Figures from the Audit Commission’s (2008) last round of Best Value performance indicators show the average number of FTE days lost due to illness as 9.4 per employee for councils in England. The Local Government Association/ Local Government Employers (2007, 2010) Sickness Absence and Causes surveys show similar figures for England and Wales. 
It is clear that a fair proportion of the costs associated with poor workforce health comes directly from days off work. However, concentrating solely on the number of day’s absence just because it is easily measurable is short sighted and obscures the other effects of an unhealthy workforce. For example, the Sainsbury Centre for Mental Health (2007) estimated the cost of reduced productivity in work due to mental health conditions as one and a half times greater than days lost through sickness absence.

There are further economic costs borne by the UK, rather than employers, that stem from ill health. Incapacity benefit and health inequalities are key elements here. Research published by the Health and Safety Executive (2008) shows that, on a microeconomic level, an individual’s health has statistically significant effects on their earning power and employment status.  Those in objectively excellent health earn 4-7% more than those in average health and are 17% more likely to be in employment than those with average health. The same effect is shown when looking at those with poor health compared to those with average health. Those whose health is poor earn 7-15% less than those with average health and are 34% less likely to be employed than those with average health. It is clear that health inequalities which blight poorer communities can lead to a cycle of worklessness, low income and, in turn, poor health. 
Factors such as smoking, drinking and obesity have an adverse effect on health in the working age population. Some unhealthy factors in the population, such as obesity, seem to be a growing problem. The 2007 Health Survey for England showed that 65% of men and 58% of women were classified as overweight or obese (NHS Information Centre, 2008). These lifestyle factors not only affect work, but cost the NHS a great deal of money every year for the treatment of related conditions.
It must be remembered that a business case often needs to be made for efforts to improve the health of those in the workplace, especially if this is to be funded by the employer. A literature review of 55 studies found that there were immediate and financial benefits found in a number of cases across all sectors and business sizes (Price Waterhouse Coopers, 2008). One example of this was an NHS organisation, where a voluntary flu immunisation programme for staff led to two fewer working days absence among those who were immunised. In monetary terms over two years the benefit of this programme was 9.2 times the cost. In its most basic sense, good health was found to be good business for employers.
Overall, there is a strong case for improving the health of the working age population. With the publication of Dame Carol Black’s review and the Government’s subsequent response, the profile of this area has increased, giving rise to the opportunity to make life-changing reforms in this area. The opportunity is so great at this time that some commentators have suggested that the publication of this work is as significant as the Health and Safety at Work Act. Although there are cost pressures during the current economic climate, the Government’s response to the review states that it is more important to concentrate on the health of the working age population than before. If good health is good business, then it is vital for organisations to embrace this if they are to weather the economic storm.
Evidence from the public sector    

The public sector has an important role to play in the promotion of health to the working age population, both as an employer and a provider of services. Indeed the government expects that the public sector will lead by example in tackling health and wellbeing issues. As visible large organisations, especially when considered within a geographic locality, there is a great opportunity for public bodies to have an impact on the health of their local community and employees. To date there has not been a systematic review of public sector health and wellbeing interventions.
The NHS as a whole is obviously interested in the health and well-being of its employees and the public. The recent Boorman (2009) review (initiated as part of the Government’s response to the Black report) has kept interest in this field in the spotlight. The interim report states that well-being and the health of staff is at the heart of the NHS mission. With an average of 10.7 days off due to absence per employee compared to a public sector average of 9.7 according to Chartered Institute of Personnel and Development (2009) figures, there is clearly a big task here. However the review is tackling this with clear priorities to improve the health of staff by looking at lifestyle factors, presenteeism, stress and the effect of staff health on patient care.

A number of studies, such as Bull et al. (2008) and Improvement and Development Agency (IDeA, 2009a), have shown how successful interventions from NHS Trusts, as health providers for an area, have assisted employees in other organisations with improving their health. However this is only part of the picture. 
Research reported in the Boorman (2009) interim report shows that four fifths of staff report that their health has had an influence on patient care.  If this is the case, it clearly needs to be addressed; and if this is true for the provision of healthcare to patients, it might be supposed that the health of the council workforce would also affect the provision of council services to the local population. 
In order meet community need for services, the health of staff is of vital importance. Trafford NHS Trust is cited in the interim report as having established a comprehensive health and well-being programme for its staff. This has improved staff satisfaction and morale and the programme has been continued because it is able to demonstrate these improvements. Obviously, this is an example of a proactive health intervention in its early stages, rather than an evaluated, complete project; but it shows that interventions to improve staff health rather than just to reduce absence rates are in progress. 
Addley et al. (2001) conducted an observational study to monitor the progress of 2,595 Northern Ireland civil servants who participated in a workplace lifestyle and physical activity programme. This included a self-reported lifestyle history, measurement of physiological parameters and a six month follow-up postal questionnaire survey. Most participants took little exercise and seventy-five per cent were estimated as having body fat percentages above an acceptable level. In the follow up study after six months of the lifestyle and physical exercise programme, it was found that almost two-thirds were maintaining improved dietary habits and exercise activity, with around one-half moderating alcohol intake and achieving weight reduction. 
Evidence from councils

There were 2,271,500 staff employed in the 410 local authorities in England and Wales in March 2009; which equates to an FTE of 1,582,300 (LGA, 2009). As the graph and chart below show, most of these employees are female and many of these (almost half of the total workforce) are part-time employees. Office for National Statistics figures (2009) show that this is a greater proportion than for the rest of the public sector. For example only 17.5% of civil servants are part-time females. For the private sector 18.0% of employees are part-time females.
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Graph 1: Composition of the local government workforce by gender and employment status

Table 1: Cross-sector comparison of age profiles
	
	24 and under
	25-34
	35-44
	45-54
	55-64
	65 and over

	Whole Population
	12.0%
	13.1%
	14.9%
	13.4%
	11.9%
	15.8%

	Whole Economy Employees
	14.5%
	22.6%
	24.9%
	22.4%
	13.6%
	1.9%

	Local Government Employees
	6.8%
	19.8%
	26.7%
	28.8%
	16.0%
	1.9%

	Public Sector Employees
	6.7%
	20.6%
	27.0%
	27.8%
	16.1%
	1.8%

	Private Sector Employees
	17.5%
	23.4%
	24.2%
	20.3%
	12.7%
	2.0%


Studies such as the Northern Ireland Statistics and Research Agency (2009) and the Health and Safety Executive (2004) have shown that female workers have more sick days on average than males, even when pregnancy and related disorders are taken out of the calculation. HSE evidence (2004) suggests that this might be partly due to caring responsibilities which female workers may have. So, given that females and part-time females are such a large part of the local government workforce, any health and well-being interventions have the scope to mage a big difference, even if this is just to the cost of sickness absence.
There have been a number of health interventions in local councils in order to improve the health of the workforce. Some of these have been stand alone pro-active intervention projects and others have been part of wider projects aimed at reducing sickness absence rates. Sickness absence rates have been used as a measure of council’s corporate health through the Best Value performance indicators.
Broadland District Council was cited by IDeA (2008) as reducing staff sickness levels by offering a variety of benefits and schemes. These ranged from flexible working, to yoga classes and trips to greyhound racing. This approach included not concentrating on just one element as work and life balance, health programmes, sports and social events and career development are all important.  Recognising that a happy, well-motivated workforce improves performance was also important to this approach. In 12 the months studied, sickness absence dropped from 8.3 days per employee to 5.7 – giving the council an extra 473 days of work in the process. Staff satisfaction levels also improved, with more than 90 per cent of employees saying they are satisfied. 
Rushcliffe Borough Council launched a six week initiative concentrating on staff health for manual employees (LACORS, 2009). Entitled ‘Waist Management’, the initiative included 10 weeks of free gym membership, smoking cessation sessions, advice on avoiding bad backs, hydration promotion, encouraging walking, eating five portions of fruit and vegetables a day and how to stay healthy. The programme reduced short term absenteeism, compared with the previous year, and six employees quit smoking. The project was conducted with NHS organisations, a chiropractic clinic and other partners. One key element of the programme was that it was launched and promoted by the Chief Executive. 
Evidence from the LGA (2010) shows that 79 percent of councils studied have a well-being programme for their staff. Many of these programmes focus on simple interventions like smoking cessation initiatives and subsidised gym membership. Thirty-five of the authorities studied were able to quantify the impact these interventions had on their sickness absence rate; this was a median of 1.5 FTE days per authority.  It is clear that, with effort, councils are able to improve the health of their workforce. 
Authorities are in a unique position as a large employer; for many localities they are the largest employer in the area. Councils tend to recruit a large proportion of their workforce from the community they serve; and each of their employees will have personal networks, whether families or friends, that their improved health and lifestyle will have an impact on. Therefore councils sit in an ideal position to assist the health of not only their employees, but local communities.  The move towards Local Area Agreements, where councils are committed to working towards key outcomes with other partners in their area, and the subsequent move to the Comprehensive Area Assessment process, where councils are assessed on the performance of their area and partners, have potentially strengthened the ability of councils to influence their area by allowing the workforces of partner organisations to be included in health and well-being work. 

Brighton and Hove City Council have been working in partnership with Brighton and Hove Primary Care Trust to assist firms with the health of their workforce (IDeA, 2009b). The service offered to firms includes a free health check and lifestyle advice to their employees. It is primarily targeted at small to medium-sized firms, specifically those with a workforce that includes men aged over 40 in manual occupations. This group of employees is least likely to visit their GP, despite being at the highest risk of disease. There is an accompanying website and meetings held once a quarter to enable employers to share their experiences. The project has been well-received by employers, who now know the benefits of having healthy staff.
As councils are encouraged to adopt a proactive role in ensuring the health of their population and workforce it is necessary to know what interventions are working and the key success factors involved. From the studies above we can see that partnership working, staff involvement and business involvement are important. Councils can lead communities, businesses and their workforce in this area towards better health across the UK. The case studies examined in part two of this project will show how councils are able to lead healthier communities towards a more prosperous future through a variety of interventions. 
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				16.7%		16.9%		16.7%		16.9%		16.3%		16.5%		16.3%		14.5%		15.5%		16.6%		16.3%

				13.5%		13.9%		13.8%		14.3%		13.6%		13.8%		13.6%		12.7%		13.1%		13.9%		13.7%

				11.9%		11.5%		10.6%		11.6%		11.0%		11.5%		11.6%		10.8%		11.1%		11.2%		11.3%

				6.5%		6.5%		6.1%		5.7%		6.1%		6.9%		6.5%		6.3%		6.6%		5.7%		6.3%

		11.00 65 to 69		1.2%		1.6%		1.2%		0.9%		1.4%		1.7%		1.5%		1.6%		1.7%		1.0%		1.4%

		12.00 70 and over		0.3%		0.6%		0.3%		0.2%		0.4%		0.7%		0.5%		0.4%		0.5%		0.3%		0.4%

				East Midlands		East of England		London		North East		North West		South East		South West		Wales		West Midlands		Yorkshire & Humberside		Total

		white		95.5%		95.9%		64.1%		98.7%		93.6%		95.2%		97.5%		97.8%		93.9%		94.6%		92.1%

		mixed		0.4%		0.7%		2.2%		0.3%		0.8%		0.9%		0.6%		0.6%		0.6%		0.6%		0.8%

		asian		2.5%		1.5%		10.8%		0.7%		3.8%		2.3%		0.7%		0.8%		3.3%		2.6%		3.1%

		black		1.3%		1.2%		20.6%		0.2%		1.3%		1.1%		0.9%		0.5%		1.3%		1.6%		3.3%

		chinese/ other		0.3%		0.6%		2.3%		0.2%		0.5%		0.5%		0.3%		0.2%		0.9%		0.5%		0.7%

				1 London Borough		2 Met District		3 Shire County		4 Shire District		5 English Unitary		6 Welsh Unitary

				1.4%		0.8%		1.3%		1.2%		2.4%		2.1%

				4.4%		4.0%		4.5%		3.5%		6.3%		6.5%

				7.1%		8.2%		7.3%		5.3%		9.1%		8.1%

				8.0%		9.2%		7.9%		6.6%		8.4%		8.3%

				12.4%		11.7%		12.1%		12.3%		11.7%		12.2%

				16.5%		16.4%		16.7%		17.5%		14.0%		15.1%

				16.7%		17.1%		17.1%		17.8%		14.1%		14.9%

				14.0%		14.1%		14.4%		14.5%		13.2%		13.1%

				11.4%		10.9%		11.5%		12.2%		11.8%		11.1%

				6.2%		6.3%		5.9%		6.9%		7.3%		6.5%

		11.00 65 to 69		1.4%		1.3%		1.1%		1.7%		1.3%		1.6%

		12.00 70 and over		0.4%		0.3%		0.3%		0.6%		0.3%		0.4%

				1 London Borough		2 Met District		3 Shire County		4 Shire District		5 English Unitary		6 Welsh Unitary

		white		94.2%		64.1%		93.6%		97.0%		97.4%		97.8%

		mixed		0.8%		2.2%		0.8%		0.5%		0.5%		0.6%

		asian		3.1%		10.8%		3.4%		1.3%		1.1%		0.8%

		black		1.5%		20.6%		1.7%		0.7%		0.6%		0.5%

		chinese/ other		0.4%		2.3%		0.5%		0.5%		0.3%		0.2%

		new_ethnic		white (92.1%)		mixed (0.8%)		asian (3.1%)		black (3.3%)		chinese/ other (0.7%)

		East Midlands		95.5%		0.4%		2.5%		1.3%		0.3%

		East of England		95.9%		0.7%		1.5%		1.2%		0.6%

		London		64.1%		2.2%		10.8%		20.6%		2.3%

		North East		98.7%		0.3%		0.7%		0.2%		0.2%

		North West		93.6%		0.8%		3.8%		1.3%		0.5%

		South East		95.2%		0.9%		2.3%		1.1%		0.5%

		South West		97.5%		0.6%		0.7%		0.9%		0.3%

		Wales		97.8%		0.6%		0.8%		0.5%		0.2%

		West Midlands		93.9%		0.6%		3.3%		1.3%		0.9%

		Yorkshire & Humberside		94.6%		0.6%		2.6%		1.6%		0.5%

		Total		92.1%		0.8%		3.1%		3.3%		0.7%

		new_ethnic		white		mixed		asian		black		chinese/ other

		1 London Borough		94.2%		0.8%		3.1%		1.5%		0.4%

		2 Met District		64.1%		2.2%		10.8%		20.6%		2.3%

		3 Shire County		93.6%		0.8%		3.4%		1.7%		0.5%

		4 Shire District		97.0%		0.5%		1.3%		0.7%		0.5%

		5 English Unitary		97.4%		0.5%		1.1%		0.6%		0.3%

		6 Welsh Unitary		97.8%		0.6%		0.8%		0.5%		0.2%

		age_band		1.00 19yrs  or under		2.00  20 to 24		3.00 25 to 29		4.00 30 to 34		5.00 35 to 39		6.00 40 to 44		7.00 45 to 49		8.00 50 to 54		9.00 55 to 59		10.00 60 to 64		11.00 65 to 69		12.00 70 and over

		East Midlands		1.2%		3.8%		5.7%		6.7%		12.1%		16.3%		16.7%		13.5%		11.9%		6.5%		1.2%		0.3%

		East of England		1.2%		3.6%		5.5%		6.8%		11.9%		17.1%		16.9%		13.9%		11.5%		6.5%		1.6%		0.6%

		London		0.7%		3.9%		8.0%		8.9%		11.4%		16.0%		16.7%		13.8%		10.6%		6.1%		1.2%		0.3%

		North East		1.6%		5.2%		6.9%		7.4%		11.1%		15.3%		16.9%		14.3%		11.6%		5.7%		0.9%		0.2%

		North West		1.1%		4.1%		6.8%		7.8%		11.9%		16.1%		16.3%		13.6%		11.0%		6.1%		1.4%		0.4%

		South East		1.4%		3.9%		6.3%		7.1%		11.3%		15.9%		16.5%		13.8%		11.5%		6.9%		1.7%		0.7%

		South West		1.3%		3.9%		6.1%		7.0%		12.0%		16.2%		16.3%		13.6%		11.6%		6.5%		1.5%		0.5%

		Wales		2.1%		6.3%		7.9%		8.0%		11.9%		14.6%		14.5%		12.7%		10.8%		6.3%		1.6%		0.4%

		West Midlands		1.3%		4.2%		6.2%		7.4%		12.3%		16.4%		15.5%		13.1%		11.1%		6.6%		1.7%		0.5%

		Yorkshire & Humberside		1.5%		3.9%		6.7%		7.0%		11.9%		16.6%		16.6%		13.9%		11.2%		5.7%		1.0%		0.3%

		Total		1.3%		4.2%		6.6%		7.4%		11.7%		16.1%		16.3%		13.7%		11.3%		6.3%		1.4%		0.4%

		Region		24 and under (5.5%)		25-34 (14.0%)		35-44 (27.8%)		45-54 (30.0%)		55-64 (17.6%)		65 and over (1.8%)

		East Midlands		5.0%		12.5%		28.3%		30.1%		18.4%		1.6%				7.72%				0.31%		1.56%		0.31%

		East of England		4.8%		12.3%		29.0%		30.8%		18.0%		2.2%

		London		4.6%		16.9%		27.4%		30.5%		16.7%		1.5%

		North East		6.8%		14.3%		26.4%		31.2%		17.3%		1.1%

		North West		5.1%		14.6%		28.0%		29.9%		17.1%		1.8%

		South East		5.3%		13.4%		27.2%		30.3%		18.4%		2.4%

		South West		5.2%		13.2%		28.2%		29.9%		18.2%		1.9%

		Wales		8.4%		15.9%		26.5%		27.2%		17.1%		2.0%

		West Midlands		5.5%		13.5%		28.7%		28.6%		17.7%		2.3%

		Yorkshire and the Humber		5.4%		13.7%		28.6%		30.5%		16.9%		1.2%

		England and Wales		5.5%		14.0%		27.8%		30.0%		17.6%		1.8%

		age_band		19 or under (1.3%)		20 to 24 (4.2%)		25 to 29 (6.6%)		30 to 34 (7.4%)		35 to 39 (11.7%)		40 to 44 (16.1%)		45 to 49 (16.3%)		50 to 54 (13.7%)		55 to 59 (11.3%)		60 to 64 (6.3%)		65 to 69 (1.4%)		70 and over (0.4%)

		Total		1.3%		4.2%		6.6%		7.4%		11.7%		16.1%		16.3%		13.7%		11.3%		6.3%		1.4%		0.4%
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LFS D And E Analysis

		

						HEADCOUNT		FTE						age_band		1.00 EM		2.00 EE		3.00 Lon		4.00 NE		5.00 NW		6.00 SE		7.00 SW		8.00 Wales		9.00 WM		10.00 YH		Total

						6,043		7						19 and under		1685.4081749626		2242.0032898118		1351.4842682818		2565.9203133159		2750.0021547425		2975.092067612		2284.1863862412		3006.7756249291		1393.1516062729		2606.5075909096		22860.5314770802

						1,685		795						20-24		5539.6585031741		6637.3738883353		7028.5813179419		8379.9607310703		10327.5662765235		8467.3316273524		6596.9469163814		9183.1915717707		4623.0928599276		6797.9483660893		73581.6520585772

						5,540		3,849						25-29		8365.6806737075		10198.9544532424		14503.0751963735		11146.2207832897		17207.5659070191		13725.9173795734		10401.2121453173		11478.4665805211		6826.4997329212		11720.6350463074		115574.22789829

						8,366		6,155						30-34		9758.4846739122		12665.958488637		16286.2959011636		11979.6118015665		19830.2673110361		15289.6686043139		11897.0930186622		11654.9107197761		8100.5906931218		12257.3373400133		129720.218552212

						9,758		6,459						35-39		17555.9986826339		22056.9558150746		20785.2623042845		18001.8100261117		30217.3726317606		24459.3717721556		20329.5485054028		17251.3247692353		13596.856923811		20950.7879918806		205205.289422216

						17,556		10,715						40-44		23683.7865926813		31674.803968308		29100.5129459401		24829.17859008		40926.3273832517		34445.8665096997		27492.3420725892		21252.6194152869		18020.60621204		29223.3744278817		280649.418117395

						23,684		14,360						45-49		24246.0199485421		31327.788005708		30461.2658956688		27407.0292428196		41465.0714997197		35721.3332932239		27557.4314470236		21012.9830121923		17037.7855011352		29138.1976701666		285374.905515782

						24,246		15,039						50-54		19597.8984781056		25737.7186570322		25074.1438245544		23219.2002088804		34718.3253794312		29989.068081513		23135.7747252038		18484.0414927489		14477.6874876609		24365.126941509		238798.985276408

						19,598		12,543						55-59		17355.5108036738		21320.1503241452		19321.8230718195		18871.7138381226		27905.07432159		24942.3959733396		19739.6409798097		15674.656639873		12194.8298344727		19589.8191159263		196915.614902655

						17,356		10,917						60-64		9417.0060176904		12101.39373449		11183.5914829455		9175.2438642296		15520.4837564949		14848.2188980939		11031.383015803		9127.6959199649		7268.0299250092		10016.5379477752		109689.584562515

						9,417		5,346						65-69		1818.097432466		2893.0949147537		2268.4588671141		1420.32845953		3568.5056851564		3702.5193239701		2472.369152836		2258.1154789119		1893.8255516145		1695.7511148562		23991.0659812094

						1,818		781						70 and over		455.529890761		1100.3902632078		533.5704168597		301.9531070496		1083.7915738767		1426.7547349626		810.7945018221		604.8712957139		586.4497020936		440.3825408006		7344.4880271476

				12		456		177						Total		145522.090086937		185364.276125282		182341.33893381		162026.181200917		254453.71679152		216541.485515791		169518.080122207		145172.298368762		110182.692039721		175531.5963957		1746653.75557526

						145,522		87,142

						5,408		968

						2,242		1,006								East Midlands		East of England		London		North East		North West		South East		South West		Wales		West Midlands		Yorkshire & Humberside		England		Total

						6,637		4,717						white		121782.682754398		136450.285020375		104325.242663		131731.922402119		197056.952183264		174713.129957784		132500.526559796		93654.0547111181		93801.789237123		145641.24850251		1238003.77928037		1331657.83399206

						10,199		7,665						mixed		557.0947833946		1056.5547153599		3610.2200801901		401.5213577024		1615.3202059243		1696.31622755		792.8255834632		585.3097928679		579.049628087		968.6211946348		11277.5237763062		11862.8335691739

						12,666		8,259						asian		3150.9020682724		2190.3950404161		17599.6348506362		920.755613577		7985.7132711305		4174.0395920399		979.1019477828		810.1793328663		3289.3189999677		4026.1902262807		44316.0516101033		45126.2309429669

						22,057		12,334						black		1611.0374231617		1719.6657921171		33457.0523682638		219.5470496084		2703.25214618		2044.7989939658		1273.358578533		488.2854476718		1262.987832279		2521.4761388235		46813.1763229321		47301.4617706009

						31,675		17,750						chinese/ other		360.7445331265		890.9503955561		3811.4863101221		258.018381201		1084.997770007		833.5745694972		394.7993162039		205.9816374998		921.7541186689		751.9025938705		9308.2279882532		9514.2096257529

						31,328		18,550						Total		127462.461562354		142307.850963824		162803.636272212		133531.764804208		210446.235576506		183461.859340837		135940.611985778		95743.8109220239		99854.8998161255		153909.438656119		1349718.75897796		1445462.56990056

						25,738		16,551

						21,320		14,004

						12,101		7,375						new_ethnic		English Unitary		London Borough		Met District		Shire County		Shire District		Welsh Unitary

						2,893		1,248						white		214405.400710515		104325.242663		320050.369877076		491632.62575105		107590.140278111		93654.0547111181

				12		1,100		355						mixed		1799.3577618178		3610.2200801901		2755.7995421409		2568.3631633562		543.7832288012		585.3097928679

						185,364		110,782						asian		7150.3610423146		17599.6348506362		11656.9557472795		6655.0539964561		1254.0459734174		810.1793328663

						4,443		55						black		3360.0723625622		33457.0523682638		5910.8841601907		3379.1685834714		705.9988484443		488.2854476718

						1,351		740						chinese/ other		848.0705885664		3811.4863101221		1687.5466295181		2577.9985147792		383.1259452673		205.9816374998

						7,029		5,029						Total		227563.262465776		162803.636272212		342061.555956205		506813.210009113		110477.094274041		95743.8109220239

						14,503		11,889

						16,286		12,926

						20,785		15,472						age_band		English Unitary		London Borough		Met District		Shire County		Shire District		Welsh Unitary

						29,101		21,480						19 and under		3643.1401995448		1351.4842682818		4993.6341775078		7025.566261717		2839.9309450991		3006.7756249291

						30,461		22,703						20-24		11701.2609343799		7028.5813179419		17292.8593169185		20907.5175465015		7468.241371053		9183.1915717707

						25,074		19,050						25-29		18814.2252306623		14503.0751963735		27929.4271480571		31994.9343571335		10854.0993855289		11478.4665805211

						19,322		14,483						30-34		21115.5087338645		16286.2959011636		30548.7838975201		40134.3097601024		9980.4095397861		11654.9107197761

						11,184		7,926						35-39		32678.062085711		20785.2623042845		46377.1333687483		74219.6726437888		13893.8342505467		17251.3247692353

						2,268		1,231						40-44		43527.6352428413		29100.5129459401		64147.4448679591		105981.101665827		16640.1039798813		21252.6194152869

				12		534		166						45-49		43890.1216545479		30461.2658956688		65912.3951690283		107388.025501382		16710.1142833522		21012.9830121923

						182,341		133,151						50-54		36786.3773000904		25074.1438245544		55173.7910926737		87636.230076037		15644.4014905142		18484.0414927489

						4,728		12						55-59		29993.5915878737		19321.8230718195		44139.9430403712		73734.469232671		14051.1313301303		15674.656639873

						2,566		1,592						60-64		16284.3383026497		11183.5914829455		22705.6508687236		41732.6373322523		8655.6706559739		9127.6959199649

						8,380		6,332						65-69		3601.3471840529		2268.4588671141		4205.8050985154		10128.0700623483		1529.2692902664		2258.1154789119

						11,146		8,832						70 and over		1109.7999214522		533.5704168597		1036.890333768		3668.6331119558		390.722947398		604.8712957139

						11,980		8,779						Total		263145.408377671		177898.065492947		384463.758379791		604551.167551716		118657.92946953		140989.652520924

						18,002		12,277

						24,829		16,914

						27,407		18,932

						23,219		16,167

						18,872		12,726

						9,175		5,755

						1,420		641

				12		302		129

						162,026		109,089

						8,933		4
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		Demographic Profile

		England & Wales, June 2008

		Table 1: Gender and full-time/part-time status by Type of Authority

				Male Full-time		Female Full-time		Male Part-time		Female Part-time		Permanent		Temporary/ Casual

		English Unitary		17.9%		27.2%		6.9%		48.0%		84.3%		15.7%

		London Borough		21.5%		33.6%		6.0%		38.8%		89.0%		11.0%

		Met District		19.9%		30.9%		5.8%		43.4%		86.9%		13.1%

		Shire District		13.7%		26.0%		6.2%		54.1%		84.4%		15.6%

		Shire County		38.7%		27.9%		8.3%		25.0%		87.1%		12.9%

		Welsh Unitary		22.3%		29.1%		6.3%		42.3%		78.6%		21.4%

		Table 2: Gender and full-time/part-time status by Region

				Male Full-time		Female Full-time		Male Part-time		Female Part-time		Permanent		Temporary/ Casual

		East Midlands		17.8%		25.1%		6.8%		50.4%		81.2%		18.8%

		East of England		16.4%		25.9%		7.0%		50.7%		86.4%		13.6%

		London		21.5%		33.6%		6.0%		38.8%		89.0%		11.0%

		North East		22.2%		30.6%		6.3%		40.8%		80.7%		19.2%

		North West		19.3%		31.4%		5.6%		43.7%		86.2%		13.8%

		South East		16.9%		28.2%		6.1%		48.9%		86.0%		14.0%

		South West		18.1%		23.8%		7.3%		50.9%		86.0%		14.0%

		Wales		22.3%		29.1%		6.3%		42.3%		78.6%		21.4%

		West Midlands		17.5%		30.5%		6.3%		45.8%		86.9%		13.1%

		Yorkshire and the Humber		18.9%		26.0%		6.2%		48.8%		85.5%		14.5%

		England and Wales		18.8%		28.5%		6.3%		46.3%		85.2%		14.8%

		Table 3: Age profile by Region

				24 and under		25-34		35-44		45-54		55-64		65 and over

		English Unitary		5.6%		14.6%		27.9%		29.6%		17.0%		1.7%

		London Borough		4.6%		16.9%		27.4%		30.5%		16.7%		1.5%

		Met District		5.6%		14.7%		27.9%		30.5%		16.9%		1.3%

		Shire District		4.5%		11.6%		28.9%		31.3%		18.5%		2.2%

		Shire County		8.2%		16.5%		24.2%		25.6%		18.0%		1.5%

		Welsh Unitary		8.4%		15.9%		26.5%		27.2%		17.1%		2.0%

		Table 3: Age profile by Region

				24 and under		25-34		35-44		45-54		55-64		65 and over

		East Midlands		5.0%		12.5%		28.3%		30.1%		18.4%		1.6%

		East of England		4.8%		12.3%		29.0%		30.8%		18.0%		2.2%

		London		4.6%		16.9%		27.4%		30.5%		16.7%		1.5%

		North East		6.8%		14.3%		26.4%		31.2%		17.3%		1.1%

		North West		5.1%		14.6%		28.0%		29.9%		17.1%		1.8%

		South East		5.3%		13.4%		27.2%		30.3%		18.4%		2.4%

		South West		5.2%		13.2%		28.2%		29.9%		18.2%		1.9%

		Wales		8.4%		15.9%		26.5%		27.2%		17.1%		2.0%

		West Midlands		5.5%		13.5%		28.7%		28.6%		17.7%		2.3%

		Yorkshire and the Humber		5.4%		13.7%		28.6%		30.5%		16.9%		1.2%

		England and Wales		5.5%		14.0%		27.8%		30.0%		17.6%		1.8%

		Table 4: Ethnic Group by Region

				White		Mixed		Asian		Black		Chinese/ Other

		East Midlands		83.7%		0.4%		2.2%		1.1%		0.2%

		East of England		73.6%		0.6%		1.2%		0.9%		0.5%

		London		57.2%		2.0%		9.7%		18.3%		2.1%

		North East		81.3%		0.2%		0.6%		0.1%		0.2%

		North West		77.4%		0.6%		3.1%		1.1%		0.4%

		South East		80.7%		0.8%		1.9%		0.9%		0.4%

		South West		78.2%		0.5%		0.6%		0.8%		0.2%

		Wales		64.5%		0.4%		0.6%		0.3%		0.1%

		West Midlands		85.1%		0.5%		3.0%		1.1%		0.8%

		Yorkshire and the Humber		83.0%		0.6%		2.3%		1.4%		0.4%

		England and Wales		76.2%		0.7%		2.6%		2.7%		0.5%

		Local Government Association Analysis and Research

		www.lga.gov.uk/payandworkforce

		Notes on data:

		Headcount and Full-timeE figures are based on Quarterly Public Sector Employment Survey Q2 2008 and include all local authority employees.

		Gender and full-time/part-time status is based on QPSES figures and relates to percentage of all local authority employees.

		Age and ethnic group profiles are derived from Local Government Earnings Survey and exclude teachers and chief officers.



Figure 1: Headcount by gender and full-time/part-time status, England and Wales, Q2 2008

Figure 2: Age Profile for England and Wales, 2008
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		Office for National Statistics

		October-December 1998 Licenced Regional

		Table 1

		DISCURR Current disability by PUBLICR Whether work in public or private sector

		for PWT07 Person weight, Employee

				Private		Public		N/A		DNA		Total

		DDA disabled and work-limiting disabled		704,885		266,591		1,553		766		973,795

		DDA disabled		526,714		229,865		2,119		609		759,307

		Work-limiting disabled only		510,552		189,788		1,625		458		702,423

		Not disabled		15,198,012		5,164,719		67,839		5,670		20,436,240

		N/A		0		0		0		0		0

		DNA		394,808		170,428		1,732		0		566,968

		Total		17,334,971		6,021,391		74,868		7,503		23,438,733

		Office for National Statistics

		October-December 1998 Licenced Regional

		Table 1

		DISCURR Current disability

		for PWT07 Person weight, Employee, Local gov or council (inc police etc)

		DDA disabled and work-limiting disabled		133,911

		DDA disabled		110,172

		Work-limiting disabled only		88,073

		Not disabled		2,434,649

		N/A		0

		DNA		92,884

		Total		2,859,689

		Office for National Statistics

		October-December 1998 Licenced Regional

		Table 1

		ETHCEN Ethnic origin (Census of Population def)

		for PWT07 Person weight, Employee, Local gov or council (inc police etc)

		White		2,745,618

		Black - Caribbean - Black - Other(non-mixed)		54,436

		Black - Mixed - Other - Mixed		9,884

		Indian - Other - Asian(non-mixed)		43,801

		Chinese		2,647

		Other - Other(non-mixed)		2,468

		N/A - DNA		835

		Total		2,859,689

		Office for National Statistics

		October-December 1998 Licenced Regional

		Table 1

		ETHCEN Ethnic origin (Census of Population def) by PUBLICR Whether work in public or private sector

		for PWT07 Person weight, Employee

				Private		Public		N/A		DNA		Total

		White		16,485,063		5,719,883		69,039		7,503		22,281,488

		Black - Caribbean - Black - Other(non-mixed)		219,375		127,376		2,712		0		349,463

		Black - Mixed - Other - Mixed		76,569		28,691		902		0		106,162

		Indian - Other - Asian(non-mixed)		474,082		115,873		1,871		0		591,826

		Chinese		41,047		12,185		344		0		53,576

		Other - Other(non-mixed)		35,007		14,488		0		0		49,495

		N/A - DNA		3,828		2,895		0		0		6,723

		Total		17,334,971		6,021,391		74,868		7,503		23,438,733

		Office for National Statistics

		October-December 2008 Licenced

		Table 1

		DISCURR Current disability by PUBLICR Public or private sector (reported)

		for PWT07 Person weight, Employee

				Private		Public		N/A		DNA		Total

		DDA disabled and work-limiting disabled		867,732		384,027		4,535		0		1,256,294

		DDA disabled		906,967		453,434		5,736		0		1,366,137

		Work-limiting disabled only		463,211		193,341		3,379		0		659,931

		Not disabled		16,003,948		6,083,084		54,831		0		22,141,863

		N/A		0		0		0		0		0

		DNA		0		0		0		0		0

		Total		18,241,858		7,113,886		68,481		0		25,424,225

		Office for National Statistics

		October-December 2008 Licenced

		Table 1

		DISCURR Current disability

		for PWT07 Person weight, Employee, Local gov or council (inc police etc)

		DDA disabled and work-limiting disabled		192,040

		DDA disabled		221,279

		Work-limiting disabled only		93,988

		Not disabled		2,977,528

		N/A		0

		DNA		0

		Total		3,484,835

		Office for National Statistics

		October-December 2008 Licenced

		Table 1

		ETH01 Ethnic group

		for PWT07 Person weight, Employee, Local gov or council (inc police etc)

		White		3,238,679

		Mixed		29,641

		Asian or Asian British		99,852

		Black or Black British		83,542

		Chinese		5,715

		Other ethnic group		27,406

		N/A		0

		DNA		0

		Total		3,484,835

		Office for National Statistics

		October-December 2008 Licenced

		Table 1

		ETH01 Ethnic group by PUBLICR Public or private sector (reported)

		for PWT07 Person weight, Employee

				Private		Public		N/A		DNA		Total

		White		16,509,383		6,477,523		60,432		0		23,047,338

		Mixed		139,655		51,991		1,070		0		192,716

		Asian or Asian British		851,495		264,900		2,938		0		1,119,333

		Black or Black British		364,618		199,043		1,490		0		565,151

		Chinese		97,129		22,298		0		0		119,427

		Other ethnic group		274,237		97,553		1,322		0		373,112

		N/A		5,341		578		1,229		0		7,148

		DNA		0		0		0		0		0

		Total		18,241,858		7,113,886		68,481		0		25,424,225





				Private		Public		Local Government		Total

		DDA disabled and work-limiting disabled		704,885		266,591		133,911		973,795

		DDA disabled		526,714		229,865		110,172		759,307

		Work-limiting disabled only		510,552		189,788		88,073		702,423

		Not disabled		15,198,012		5,164,719		2,434,649		20,436,240

		N/A		0		0		0		0

		DNA		394,808		170,428		92,884		566,968

		Total		17,334,971		6,021,391		2,859,689		23,438,733

				Private		Public		Local Government		Total

		White		16,485,063		5,719,883		2,745,618		22,281,488

		BAME		846,080		298,613		113,236		1,150,522

		Mixed		76,569		28,691		9,884		106,162

		Asian or Asian British		474,082		115,873		43,801		591,826

		Black or Black British		219,375		127,376		54,436		349,463

		Chinese		41,047		12,185		2,647		53,576

		Other ethnic group		35,007		14,488		2,468		49,495

		Chinese/Other		76,054		26,673		5,115		103,071

		N/A - DNA		3,828		2,895		835		6,723

		Total		17,334,971		6,021,391		2,859,689		23,438,733

				Private		Public		Local Government		Total

		DDA disabled and work-limiting disabled		4.1%		4.4%		4.7%		4.2%

		DDA disabled		3.0%		3.8%		3.9%		3.2%

		Work-limiting disabled only		2.9%		3.2%		3.1%		3.0%

		Not disabled		87.7%		85.8%		85.1%		87.2%

		1998		Private		Public		Local Government		Total

		White		95.1%		95.0%		96.0%		95.1%

		BAME		4.9%		5.0%		4.0%		4.9%

		Mixed		0.4%		0.5%		0.3%		0.5%

		Asian or Asian British		2.7%		1.9%		1.5%		2.5%

		Black or Black British		1.3%		2.1%		1.9%		1.5%

		Chinese/Other		0.4%		0.4%		0.2%		0.4%

		2008		Private		Public		Local Government		Total

		DDA disabled and work-limiting disabled		867,732		384,027		192,040		1,256,294

		DDA disabled		906,967		453,434		221,279		1,366,137

		Work-limiting disabled only		463,211		193,341		93,988		659,931

		Not disabled		16,003,948		6,083,084		2,977,528		22,141,863

		N/A		0		0		0		0

		DNA		0		0		0		0

		Total		18,241,858		7,113,886		3,484,835		25,424,225

				Private		Public		Local Government		Total

		White		16,509,383		6,477,523		3,238,679		23,047,338

				1,727,134		635,785		246,156		2,369,739

		Mixed		139,655		51,991		29,641		192,716

		Asian or Asian British		851,495		264,900		99,852		1,119,333

		Black or Black British		364,618		199,043		83,542		565,151

		Chinese		97,129		22,298		5,715		119,427

		Other ethnic group		274,237		97,553		27,406		373,112

		Chinese/Other		371,366		119,851		33,121		492,539

		N/A		5,341		578		0		7,148

		DNA		0		0		0		0

		Total		18,241,858		7,113,886		3,484,835		25,424,225

				Private		Public		Local Government		Total

		DDA disabled and work-limiting disabled		5.0%		6.4%		6.7%		5.4%

		DDA disabled		5.2%		7.5%		7.7%		5.8%

		Work-limiting disabled only		2.7%		3.2%		3.3%		2.8%

		Not disabled		92.3%		101.0%		104.1%		94.5%

				Private		Public		Local Government		Total

		White		95.2%		107.6%		113.3%		98.3%

		BAME		10.0%		10.6%		8.6%		10.1%

		Mixed		0.8%		0.9%		1.0%		0.8%

		Asian or Asian British		4.9%		4.4%		3.5%		4.8%

		Black or Black British		2.1%		3.3%		2.9%		2.4%

		Chinese/Other		2.1%		2.0%		1.2%		2.1%





		

		1998		Private		Public		Local Government		Total

		DDA disabled and work-limiting disabled		4.1%		4.4%		4.7%		4.2%

		DDA disabled		3.0%		3.8%		3.9%		3.2%

		Work-limiting disabled only		2.9%		3.2%		3.1%		3.0%

		Not disabled		87.7%		85.8%		85.1%		87.2%

		2008		Private		Public		Local Government		Total

		DDA disabled and work-limiting disabled		4.8%		5.4%		5.5%		4.9%

		DDA disabled		5.0%		6.4%		6.3%		5.4%

		Work-limiting disabled only		2.5%		2.7%		2.7%		2.6%

		Not disabled		87.7%		85.5%		85.4%		87.1%

		1998		Private		Public		Local Government		Total

		DDA disabled and/or work-limiting disabled		10.0%		11.4%		11.6%		10.4%

		Not disabled		87.7%		85.8%		85.1%		87.2%

		2008		Private		Public		Local Government		Total

		DDA disabled and/or work-limiting disabled		12.3%		14.5%		14.6%		12.9%

		Not disabled		87.7%		85.5%		85.4%		87.1%

				22.1%		27.1%		25.3%		24.2%

		1998		Private		Public		Local Government		Total

		White		95.1%		95.0%		96.0%		95.1%

		BAME		4.9%		5.0%		4.0%		4.9%

		Mixed		0.4%		0.5%		0.3%		0.5%

		Asian or Asian British		2.7%		1.9%		1.5%		2.5%

		Black or Black British		1.3%		2.1%		1.9%		1.5%

		Chinese/Other		0.4%		0.4%		0.2%		0.4%

		2008		Private		Public		Local Government		Total

		White		90.5%		91.1%		92.9%		90.7%

		BAME		9.5%		8.9%		7.1%		9.3%

		Mixed		0.8%		0.7%		0.9%		0.8%

		Asian or Asian British		4.7%		3.7%		2.9%		4.4%

		Black or Black British		2.0%		2.8%		2.4%		2.2%

		Chinese/Other		2.0%		1.7%		1.0%		1.9%

		1998		White		BAME		Mixed		Asian or Asian British		Black or Black British		Chinese/Other

		Total		95.1%		4.9%		0.5%		2.5%		1.5%		0.4%

		Local Government		96.0%		4.0%		0.3%		1.5%		1.9%		0.2%

		Public		95.0%		5.0%		0.5%		1.9%		2.1%		0.4%

		Private		95.1%		4.9%		0.4%		2.7%		1.3%		0.4%

		2008		White		BAME		Mixed		Asian or Asian British		Black or Black British		Chinese/Other

		Total		90.7%		9.3%		0.8%		4.4%		2.2%		1.9%

		Local Government		92.9%		7.1%		0.9%		2.9%		2.4%		1.0%

		Public		91.1%		8.9%		0.7%		3.7%		2.8%		1.7%

		Private		90.5%		9.5%		0.8%		4.7%		2.0%		2.0%

		DDA disabled and/or work-limiting disabled		Whole Economy		Local Government		Public Sector		Private Sector

		1998		10%		12%		11%		10%

		2008		13%		15%		14%		12%

		BAME		Whole Economy		Local Government		Public Sector		Private Sector

		1998		4.9%		4.0%		5.0%		4.9%

		2008		9.3%		7.1%		8.9%		9.5%

		Local Government		White (96%)		Mixed (0.3%)		Asian or Asian British (1.5%)		Black or Black British (1.9%)		Chinese/Other (0.2%)

		1998		96.0%		0.3%		1.5%		1.9%		0.2%

		Local Government		White (92.9%)		Mixed (0.9%)		Asian or Asian British (2.9%)		Black or Black British (2.4%)		Chinese/Other (1%)

		2008		92.9%		0.9%		2.9%		2.4%		1.0%

		1998		Local Government

		DDA disabled and work-limiting disabled		4.7%

		DDA disabled		3.9%

		Work-limiting disabled only		3.1%

		Not disabled		85.1%

		2008		Local Government

		DDA disabled and work-limiting disabled		5.5%

		DDA disabled		6.3%

		Work-limiting disabled only		2.7%

		Not disabled		85.4%

						Not disabled (85.1%)

						85.1%

		Local Government		Not disabled (85.1%)		DDA disabled and work-limiting disabled (4.7%)		DDA disabled (3.9%)		Work-limiting disabled only (3.1%)		Not known (3.2%)

		1998		85.1%		4.7%		3.9%		3.1%		3.2%

		Local Government		Not disabled (85.4%)		DDA disabled and work-limiting disabled (5.5%)		DDA disabled (6.3%)		Work-limiting disabled only (2.7%)

		2008		85.4%		5.5%		6.3%		2.7%
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