	

	MANAGER'S e-HANDBOOK : HEALTH AND EMPLOYMENT : 
AIDS: THE EMPLOYMENT ISSUES - POLICY STATEMENT
1. Introduction

The Royal Borough of Kingston upon Thames (RBK) recognises that the advent of AIDS requires a clear statement of the Authority's position on the related issues which affect the local authority as an employer. The purpose of this document is to provide a statement of RBK's policy on AIDS, in pursuance of the protection and promotion of the health and welfare of the local authority's employees, and through the provision of services, its clients and the public.
2. Recruitment and Selection

The normal procedures for determining medical fitness on recruitment through consideration by the Council's Occupational Health Medical Adviser will continue to operate. There will be no requirement for current or future employees or applicants for employment to be tested for the HIV antibody. 
3. Sick Leave, Redeployment and Early Retirement 

RBK's normal rules concerning sickness absence and reporting will continue to operate for those employees with AIDS. Employees who suffer with opportunistic infections as a result of AIDS and who have long term sick leave will be reviewed in accordance with the Council's normal ill-health referral procedures. An employee suffering with AIDS who is declared permanently unfit for their post will be given the option to retire or be considered for redeployment, if declared medically fit to undertake other work.
4. Confidentiality 

The Authority will take reasonable steps to ensure that strict confidentiality is maintained where an employee or receiver of the Authority's services has AIDS. A breach of confidentiality in this context would be considered in line with normal disciplinary procedures. RBK will put into place a requirement on employees with AIDS to inform the Authority.
5. Training 

RBK will take all reasonable steps to ensure that appropriate employees, particularly those involved in caring for clients are trained in good hygiene practices and are conversant with guidelines for control of AIDS related infections. 
6. Information

RBK will take all reasonable steps to provide employees with accurate information which can assist in reducing any misunderstanding or fears about risk of infection together with addressing any fears or prejudices in relation to those thought to have AIDS. RBK will take reasonable steps in the provision of easy access to publications and facilities from specialist organisations.
7. Co-ordination and Consultation

RBK has formed a Steering Group led by the Director of Social Services to respond to all aspects of AIDS in the employment and service giving context. 

The objectives of the Steering Group are to identify overall needs, receive specialist advice, develop plans for action, co-ordinate the Authority's response and formulate recommendations to the Corporate Management team and appropriate Council Committees. 

The Steering Group will provide the Policy and Resources Committee with regular reports on AIDS to enable it to maintain a corporate overview. 

RBK will take reasonable steps to ensure that appropriate resources are provided to enable this policy to be fully developed and implemented in a co-ordinated and consistent manner. All reasonable steps will be taken to ensure that trade unions and employees are consulted on the implementation and further development of this policy and their active support will be sought and encouraged.
8. Service Provision

RBK will take all reasonable steps to ensure that: 
· no individual is denied a service to which they are entitled to because they have AIDS. 

· appropriate departmental practices ensure that all users of the Authority's services and all employees are adequately protected against AIDS related infections. 
9. Policy Review

RBK will keep under review and monitor the effectiveness of its policy on AIDS, in order to implement any revisions necessary to achieve its objectives. 


	


